
 
 

 
 
Summary of the opportunity  
 
The Foundation is seeking to recruit a Governor from the cohort of Justice First Fellows who 
have qualified by the end of February 2021. 
 
The intention is two-fold: 

• we are seeking to recruit an individual who is at an early stage of their career and 
has experience of working in the legal advice sector, and  

• we see this as an opportunity for the successful candidate to develop a range of 
valuable skills, build their network and make a real contribution to a sector which we 
already know they are passionate about.  

 
The successful candidate will become a member of the main board and also be appointed to 
the Foundation’s Grants, Programmes and Learning committee. 
 
As an organisation, we provide training to our trustees, including: 
NCVO: Charity Trustee course on the roles and duties of Trustees (or equivalent)  
Induction sessions with the Foundation’s Director of Grants, Chief Executive and Secretary.  
Guidance from an existing member of the Grants, Programme and Learning committee. 
 
  
 
Background to The Legal Education Foundation 
 
We are an independent grant-making foundation distributing around £6million a year to 
organisations undertaking charitable work which promotes our strategic objectives. 

We focus on the essential role of legal education in helping people and organisations to 
understand and use the law as a tool for change. In this work, we know that there are 
significant numbers of people who cannot obtain justice in relation to everyday problems, 
and that these unmet needs trigger or exacerbate clusters of issues that have a social and 
economic impact on individuals, communities and wider public policy goals. We believe the 
law should be readily available at the times and in the places where people need it. 

The Foundation operates a combination of open and proactive grant programmes. These 
include the Justice First Fellowship, a scheme which we established in 2013 to support the 
next generation of social justice lawyers. We also support the organisations we fund in a 
variety of other ways including providing access to training, consultancy and networking to 

https://www.thelegaleducationfoundation.org/


promote exchange, learning and collaboration. We also carry out our own development 
work, particularly in the fields of public policy and research and we place a strong emphasis 
on collaboration with other organisations in the field. 

Vision 

Our vision is of a society that fosters the principles of justice and fairness, where people 
understand and use law to bring about positive change and to prevent harm and where 
public systems and structures uphold the rule of law. 

Context 

The UK justice system is undergoing a period of challenge and rapid change which has far-
reaching consequences for people’s ability to understand and use the law. There has been 
chronic under-resourcing of legal organisations at the same time as legal needs have risen. 
Sustainable employment, career development and access to the profession have all come 
under pressure. Meanwhile, legal and constitutional changes brought about by the UK’s exit 
from the EU, along with the increasing adoption of digital technology and automated data 
processing by government, are producing fundamental changes to UK institutions and the 
exercise of public power. 

This matters particularly for the significant numbers of people who cannot obtain justice in 
relation to their fundamental rights. We know that these unmet needs trigger or exacerbate 
cluster of problems that have significant impacts on individuals, communities and wider 
public policy goals. 

Legal education sits at the heart of activities to ensure law plays its role effectively: It is how 
people can be helped to know and access legal remedies; it is how people and organisations 
working in the law can improve the ways they identify and resolve legal needs; and the 
study and analysis of evidence arising out of this activity can positively influence wider 
policy and justice systems. 

Organisations tackling these challenges have experienced significant constraints that have 
affected their ability to deliver services at the scale needed, to invest in their infrastructure, 
to develop related fields of policy, research and communications and to attract and retain 
skilled staff. These organisations face a task of such scale and complexity that significant and 
sustained strategic investment is needed to help them play their roles. The Foundation’s 
resources put us in a position to support organisations to address this challenge. 

We support work in all four nations of the UK, recognising the need to reflect local needs 
and differences, including the different legal jurisdictions and devolved powers. The focus of 
our work is in the UK, but we also look to learn from and to inform international practice 
and experience. 

Our work to 2025 will be divided into three programmes: 

Stronger Sector: Training and support for a thriving social justice legal sector 

Fairer Systems: Transparency, accountability and the protection of rights 

Smarter Justice: An enduring commitment to learning and evidence in the justice system 



How we work 
 
We see the Foundation as part of a mutual endeavour, establishing engaged and 
supportive relationships with those who share our vision, and bringing people 
together to build alliances and to share expertise. 
 
We seek to listen and learn, recognising the commitment and expertise that exists in 
the organisations we work with. We underpin our work with good information and 
analysis, continually building our knowledge and seeking to reflect this in our work. 
We aim to be a trusted voice, using our knowledge, networks and independence to 
influence those who can effect change. 
 
We have a responsibility to use the Foundation’s resources to be bold, to support 
work that others cannot, or do not, and to take a long-term view. 
We seek to support and promote diversity and reflect lived experience in our work. 
We aim to be clear about the way we operate and the choices that we make. 
 
We marshal and deploy our resources thoughtfully and, as an organisation, seek to 
maintain the highest standards of operational and administrative efficiency. 
 
The Governing board welcome applications from all sectors of society and from individuals 
across all four nations of the United Kingdom. 
 
The role of a Charity Trustee 
 
The following extract from the Charity Commission’s guidance document ‘The essential 
trustee:  what you need to know, what you need to do’ summarises the role of a charity 
trustee.   
 

“Trustees have independent control over, and legal responsibility for, a charity’s 
management and administration. They play a very important role, almost always 
unpaid, in a sector that contributes significantly to the character and wellbeing of the 
country. 
 
Trustees duties at a glance: 
Ensure your charity is carrying out its purposes for the public benefit 
Comply with your charity’s governing document and the law 
Act in your charity’s best interests 
Manage your charity’s resources responsibly 
Act with reasonable care and skill 
Ensure your charity is accountable” 

 
The full guidance can be found here: The essential trustee: what you need to know, what 
you need to do (CC3) - GOV.UK (www.gov.uk).   
 
 
 

https://www.gov.uk/government/publications/the-essential-trustee-what-you-need-to-know-cc3
https://www.gov.uk/government/publications/the-essential-trustee-what-you-need-to-know-cc3


Candidate specification 
 
We are looking for a candidate who can demonstrate experience and capabilities in the 
following areas listed below.  
 
• Commitment to the values, mission and ethos of The Legal Education Foundation;  
• Knowledge of the legal advice sector in the UK;  
• An understanding of the role of a charity trustee;  
• Ability to share knowledge sensitively and persuasively with fellow board members; 
• Experience of applying for funding (desirable); 
• Knowledge of the wider voluntary and community sector in the UK, especially outside 

London (desirable). 
 
Attention will be made to secure appropriate gender balance, diversity and lived experience 
in making the appointment. We want to 
increase the diversity of our Governing Board and 
 
Time commitment  
 
In terms of envisaged time commitment, the successful candidate will be expected to attend 
four Governors meetings per annum and three Grants, Programmes and Learning 
Committee meeting a year (currently held in February, June and November). The meetings 
last for approximately 2 hours and are usually scheduled to take place in the late afternoon. 
 
To make the most of the opportunity, it is desirable for the candidate to physically attend 
the meetings in London, however attendance by telephone or video conference will be 
possible for most meetings. If separate decisions or discussions are required in between 
meetings, this is likely to be via either short telephone calls or email.  
 
 
Terms and conditions 
 
Governors are unremunerated, however, expenses for attending meetings will be 
reimbursed. The appointment will be for a period of three years.  
 
 
Application and appointment process  
 
Candidates interested in applying for a position as a Governor are invited to provide the 
following documents: 
 

1. A covering note of circa 500 words setting out relevant experience and interest in 
the role; 

2. A full curriculum vitae; 
3. The names and contact details of two referees; and 
4. A completed diversity information form 

 



In order to measure the extent to which we attract a diverse range of applicants to our 
organisation , and in line with best practice, we ask applicants to complete a diversity 
information form providing information about you and your background.  
 
It is emphasised that the panel selecting the short list for interview does not see this 
information nor is it seen by the interview panel.  If you prefer not to answer any of the 
questions then please select that option when completing your form. 
 
 
Please send this information to vacancies@thelef.org marked ‘JFF Governor’ by 12 April 
2021. 
 
Short-listed applicants will be invited to an interview with the Nominations Committee 
which we anticipate will take place on 20th or 26th May.  There will be an opportunity for the 
short-listed candidates to speak to the Chief Executive and Director of Grants about the role 
ahead of the interviews. 
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